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Celebrating University of Wales Graduates 
and Teaching Fellows

On 6 May, 2011, scholars descended upon the 

iconic Wales Millennium Centre in Cardiff Bay, 

marking the end of their studies with a graduation 

celebration organised by the University of Wales. 

Over 800 graduates from University of Wales 

validated programmes and their guests attended the 

celebration, making the journey to South Wales from 

a vast array of countries.

The celebration was presided over by the Most 

Reverend Dr Barry Morgan, Archbishop of Wales 

and Pro-Chancellor of the University of Wales.  Each 

student was greeted personally by the Vice-Chancellor 

Professor Marc Clement, along with the Chair of the 

University’s Council and other senior officers of the 

University of Wales.

The Right Honourable Lord Justice Thomas, and 

former HSBC Chief Executive Officer, Dyfrig John CBE, 

both received honorary degrees during the ceremony, 

in recognition of services to their respective fields of 

work.

Professor Marc Clement said: 

“The University of Wales was created through the will, 

and the co-operative work, of ordinary Welsh people,  
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Forthcoming events

01 - 02 June Scottish Higher Education Employability Conference: Strengthening Partnerships with Employers,  
  Edinburgh
  http://www.heacademy.ac.uk/events/detail/2011/jointevents/01-02_June_2011_Scottish_  
  Employability_conference

09 June Launch of Centre for Research into Academic Equivalency – University of Wales, Cardiff

16 June SRHE Newer Researchers’ Network Event: Undertaking A Literature Review And Writing Up Research,  
  London
 http://www.srhe.ac.uk/networks.nrn.asp

13 – 14 May  University of Wales Research Students Conference, Cardiff2

Sir Martin Evansto provide young Welsh men and women with the 

chance to gain a higher education close to home. 

The University today is proud to be maintaining this 

co-operative tradition of providing local educational 

opportunities to students, but now on a global scale, 

through its validation work, and it is very gratifying 

to see our new graduates – this year from colleges in 

more than a dozen countries – celebrating together 

here in Cardiff.”

Also celebrating were the recipients of the 2011 

Teaching Fellowship Awards: Dr Jo Smedley, of the 

University of Wales, Newport; and Assistant Professor 

Silvia Pulino, of John Cabot University, Rome.  

This fellowship scheme is designed to celebrate 

individual excellence within the diverse area of 

learning and teaching practice, across the University 

of Wales network. Each award is worth £5000 and will 

enable the Fellow to pursue a project within this field.  

Pro Vice-Chancellor Nigel Palastanga commented:

 “We are not just looking to recognise outstanding 

achievements in teaching practice but also in the 

range of support activities which contribute to the 

quality of students’ learning experience.”

Dr Smedley is Associate Dean of Learning and 

Teaching in Newport Business School at the 

University of Wales, Newport. During a career in 

Higher Education spanning over 25 years, she has 

led and been involved with team developments in a 

substantial number of learning and teaching projects 

to enhance and raise the quality of the student 

experience. She intends to develop further learning 

support projects across the University of Wales 

network.

Silvia Pulino is an Assistant Professor of Business 

Administration at John Cabot University (a University 

of Wales Collaborative Centre) and also coordinates 

a Career Services Centre. She holds an MA degree in 

Modern Languages from the University of Oxford, 

and completed an MBA at Harvard Graduate School 

of Business. With 20 years experience in international 

business, she has travelled extensively and has 

amassed a string of successful entrepreneurial 

ventures. Her award will contribute towards a 

feasibility study and development of an online, 

interactive course in global entrepreneurship, aimed 

at non-business students. 

For more information about our Teaching Fellows, and 

to see video footage of Graduation 2011, please visit 

our website at www.wales.ac.uk. 

By Tom Barrett

Press Officer
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An Introduction to University of Wales 
Scholarships: Bequests, Studentships, Prizes, 
Grants and Awards

The University of Wales is responsible for the 

distribution of around forty Scholarships, Bequests, 

Studentships, Prizes, Grants and Awards.  The oldest 

of these dates from 1899; the most recent (the 

Validation Bursary) had its regulations approved 

by Academic Board in 2008.  University of Wales 

Scholarships may be divided into the following types: 

• Scholarships:  

These encompass a wide range of different awards, 

including scholarships for entrance, travel and 

academic or practical endeavour in a relevant field.  

They are designed to enable students to participate 

actively in study or related activities which are 

prospective, rather than already achieved.   

• Studentships: 

Postgraduate research funding to the value of 

approximately £17,860, which would contribute 

towards tuition fees and living expenses for the 

duration of a research degree programme.  

• Grants and Awards:  

A sum of money, often a single payment, given to 

support educational study. 

• Prizes:  

Awarded for academic excellence in a particular field 

of study.

The University has evolved considerably since its 

establishment by Royal Charter in 1893; these 

Scholarships preserve a link with its history as a 

national institution, and its pledge to support Wales 

and its people in their pursuit of academic excellence.  

Their promotion and distribution ensures that the 

University’s original mission statement remains 

relevant and ‘living’ for its students.  

Elizabeth Badrick

Responsibility for Scholarships administration rests 

with the University’s Academic Registry, and in 

particular, the Assistant Registrar (Academic) and the 

Clerical Assistant (Academic/Scholarships).  Duties 

include monitoring available Scholarship funds and 

assessing which of these may be awarded regularly. 

Due to the exact terms laid down by each donor, 

some bequests may be difficult to award to current 

students.  For instance, the Nantlle Valley Award 

states in its regulations that the award winner ‘must 

be a Welsh widow’s son who, at the age of sixteen, 

was resident in the Nantlle Valley’.  

In the coming months, we will examine in further 

detail the various different Scholarships, their 

regulations, and the procedures by which they are 

awarded. 

Emily Blewitt

Clerical Assistant (Quality)

Emily Blewitt
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The AUA Jubilee Conference, 2011
On 18-20 April 2011, a group of 
us from the Academic Registry 
attended the Association of 
University Administrators (AUA) 
Jubilee Conference, held at the 
University of Nottingham. 

The conference was an opportunity for professional 

networking and career development as well 

as being a chance to celebrate 50 years of 

professionalism in the sector. The theme for this 

year’s conference, ‘Looking back, looking forward 

and looking beyond’, was reflected throughout the 

programme.

The conference was opened by paralympic athlete 

Dame Tanni Grey-Thompson, who gave an inspiring 

presentation on how to have the confidence to 

achieve your goals and the importance of team 

work in supporting individual success. We then had 

the chance to attend 4 working sessions from a 

choice of over 80, covering a wide variety of topics 

related to the Higher Education (HE) sector.  Some 

focussed on professional interests such as trends 

and themes in HE, committee administration best 

practice and strategic planning; whilst others 

concentrated on how to develop your career, 

giving advice on undertaking further study whilst 

working in the sector or developing specific skills 

to enhance your role. We also had the opportunity 

to take part in less traditional workshops such 

as ‘Learn how to Juggle’ and ‘Exploring the 

Labyrinth’, both designed to aid relaxation and 

personal reflection.

In between the working sessions, key note 

presentations were delivered by Professor 

Craig Mahoney, CEO of the Higher Education 

Academy; Ruth Spellman, CEO of the Chartered 

Management Institution; Ewart Wooldridge, CEO 

of the Leadership Foundation; and Betty Huff, 

President of the American Association of Collegiate 

Registrars and Admissions Officers. Each spoke 

about their experiences within the HE sector 

and led Question-and-Answer sessions with the 

audience. A new addition to this year’s programme 

was a live panel debate, in which we discussed 

both sides of the argument of whether UK Higher 

Education, following the Browne Review and 

resulting changes introduced by the government, 

will be in better shape in 5 years’ time.

The conference was an excellent opportunity to 

develop a broader understanding of the sector and 

to network with colleagues from other institutions. 

We hope to be able to attend other AUA events in 

the future. 

By Helen Turner

Registry Officer 

Professor Nigel Foster

AUA Conference
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The 2011 Annual Meeting of Moderators took place 

on the 15th April at Cardiff City Hall. The meeting 

was attended by more than 60 newly appointed and 

existing Moderators.  

This annual event provides Moderators with the 

opportunity to share experiences, discuss roles and 

responsibilities and to participate in  workshops. 

This helps to encourage and facilitate continual 

development across all University of Wales 

Collaborative Centres, ensuring Moderators are 

informed of recent and continuing developments. 

This year’s event was chaired by University of Wales 

Pro Vice Chancellor Professor Nigel Palastanga. 

Sessions were run by members of the Academic 

Faculty, together with Mr Barry Calvert (iParadigms) 

Mr Graham Wood (University of Wales Newport), and 

Professor Richard Tong (UWIC). 

Conference workshops and sessions included:

Research-led teaching•	

Preparing and assessments•	

Best practice in preparing an ACCR•	

Using Turnitin•	

Using Social media/online platforms in Learning •	

and Teaching

Effective working in different cultures•	

Enhancing Inclusivity in the Learning •	

Environment

The Annual Meeting of Moderators. •	

Feedback on this event has been positive. Moderators  

enjoyed the opportunity to share best practice and 

contribute to sessions throughout the day. 

Fran Plumb

Validation Officer

The 2011 Annual Meeting 
of Moderators 
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Doncaster Business School (DBS) is part of Doncaster 

College, a provider of further education in South 

Yorkshire since 1992.  During the last academic year, 

approximately 20,000 people enrolled on just over 

500 part and full-time courses with the College.  

Since 2006, the College’s main site has been a £65m 

waterfront development in the centre of Doncaster, 

known locally as The Hub.  

DBS is based in the College’s University Centre 

in High Melton, a campus some six miles west of 

Doncaster and the home to the College’s higher 

education provision.  In 2006, the University of Wales 

began working with Doncaster College through the 

validation of a part-time MBA programme, aimed at 

experienced managers who are working in a position 

with strategic impact.  Designed around principles 

of ‘action learning’, participants are encouraged 

to apply theory to practice through reflective 

engagement.  

This partnership grew to include the validation of a 

part-time Postgraduate Diploma in Human Resource 

Management in 2008.  Towards the end of 2010, 

work began on the development of a MSc in Human 

Resource Management; this programme is currently 

undergoing the University of Wales’ validation 

process.  

The University’s collaborative provision at Doncaster 

College is due for its first quinquennial (periodic) 

review in the next 12 months.  Colleagues at the 

Validation Unit are looking forward to continuing the 

positive relationship fostered with the College.

By Mark Narusberg, Validation Officer

Facts and figures
Institution and location:  Doncaster Business School, Doncaster College, Doncaster

Collaborated with UW since:  2006

UW validated programmes here: Postgraduate Diploma in Human Resource Management

     MBA

Current number of UW students: 125

For more information on Doncaster Business School please visit http://www.don.ac.uk/mini_sites/dbs/about_

us.aspx

Profile of a University of Wales Collaborative 
Centre: Doncaster Business School, 
Doncaster College


